Test Your Knowledge

CHAPTER TWO

Group Work: Stages and Issues

1.   
T     F
  The “authority cycle” as presented by Reid, describes the process of 

  active personal involvement whereby the individual begins to test his or 

  her position and  asset individual power within the group.

2.  
T     F    Stage one in group development, according to the stages/transitions table 

 

  and the discussion in the text, includes the concepts of struggle, action 

  and reaction.

3.   
T     F
  According to the analysis by Capuzzi and Gross regarding the many 

  models of group stages and transitions represented in table 2.1, the 

  “work intensive” stages are considered to be stages 4 and 5 and are 

  characterized by members working on developing new behaviors and 

  perspectives, resolving personal issues and enhancing both the self and 

  the group.

4.   
T     F
  According to Capuzzi and Gross, the “cyclical” nature of group

  development becomes evident as the group approaches culmination.

5.  
T     F
  According to the model presented by Capuzzi and Gross, the stage that is 

most crucial in group development and most influential in determining   

for the individual (and the group) the future involvement, commitment  

and success of the group, is the personal involvement stage.

6.   
T     F
  According to the model presented by Capuzzi and Gross, the stage that is 

  characterized by self-evaluation, self-assessment of behavior, attitudes, 

values, and methods in relating to others, is the group involvement stage.

7.   
T     F
  According to the model presented by Capuzzi and Gross, the stage that is

  most apt to see member statements such as, “I was…now I am;”  “I 

  felt….now I feel;”  “I didn’t now I do,” etc. is the enhancement and    

  closure stage.

8.      T     F 
  According to the analysis by Capuzzi and Gross regarding the many 

  

  models of group stages and transitions represented in table 2.1, 

  stage two is characterized by an active personal involvement in which 

         

  individuals begin to test their position and power in the group.  

9.      T     F 
  According to the analysis by Capuzzi and Gross regarding the many 

  

  models of group stages and transitions represented in table 2.1, the 

  conflict associated with stage three is considered to be detrimental and 

  must be rectified in order to build and develop group cohesion.

10.     T    F
 According to the analysis by Capuzzi and Gross regarding the many 

  

  models of group stages and transitions represented in table 2.1, the 

  final stage can best be viewed in terms of self- and group-

  

  enhancement and closure. 

11.
T    F
  According to the model presented by Capuzzi and Gross, the stage that is 

  best described as a period of member-to-member interactions, the sharing 

 of personal information, confrontation with other group members, power 

 struggles, and the individual’s growing identity as a group member is the   

 Forming Stage.

12.
T     F
  The group as a whole can be viewed as passing through different 

    
    
  periods in its life similar to the way individuals pass through periods in 

    

  their lives.

13.
T     F
  Group work can cause anxiety and challenges for group members and 

     

   leaders.

14.   
T     F     The nature of the group, membership or leadership styles do not affect 

   the developmental processes of groups.   

15.  
T     F
  An “open group” means group members can come and go during the 

    

  session (i.e. take bathroom breaks, get snacks etc.) Whereas a “closed 

  group” means that members cannot leave until the session is over unless 

 

  there is an absolute emergency.

16.
T     F
  Knowledge of group stages and transitions helps the leader to better 

  judge the types of individuals who would benefit most from the group 

  experience and, accordingly, enhance the group outcome.

17.
T     F
  Group stage development does not occur in a discrete and neatly 

  separated process.

18. 
T     F
  The group leader’s preparatory activities and the work that confronts the 

  leader once the group has ended is highly important.

19.
T     F
  The working stages and the productive stages are considered the ending  

  stages of group development.  

20.
T     F
   During the middle stages of group development, the leader should 

facilitate empowerment of group members as they work on personal       

and group issues. 

